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President’s Message
With the introduction of a new Administration and
easing of pandemic restrictions this year, I am
tremendously proud that glifaa’s 30th anniversary
year has been one of achievement and optimism.
Our 2021-2022 glifaa board worked hard to advance
priorities for our membership while also bringing
back so many of the in-person events and social
activities that keep us invigorated, invested, and
networked. Our board was delighted to see so many
members and allies at events such as the 30th
Anniversary Pink Party, in-person member meetings,
discussion panels, and Capital Pride. On that theme,
we were also delighted to bring our glifaa Chiefs of Mission together in-person for
the first time in three years at Ambassador Gifford’s Pride event.
Our board engaged the Department at the highest levels and established a new
formal process to tackle our foremost policy objective, opening more posts to
accreditation of our spouses, while also advocating strongly for a number of
individual members who needed our aid and on all of our broader policy concerns.
We pushed for improved transgender and HIV healthcare, gender-affirming
Department programs, and amplification of broader DEIA objectives through
cooperation on several programs with many other Employee Organizations. We
strengthened glifaa as an institution by achieving 501(c)(3) status, recertifying the
organization’s official status with the Department, and – despite a sizable boost to
our programming – still managed to contribute almost $8,500 to our budget
reserves.
We broadened the tremendous work done by our Post Reps by doubling our
budget for glifaa’s historically successful small grants program. Our Dissent Memo
on the Department’s previous policy of remaining neutral on marriage equality
abroad resulted in a reversal of that policy in June. We are grateful for our close
collaboration with the Administration’s new U.S. Special Envoy to Advance the
Human Rights of LGBTQI+ Persons, Jessica Stern, for making advocacy for marriage
equality abroad possible. In conjunction with our strong partnership with CDIO
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Abercrombie-Winstanley and S/ODI, SE Stern and her tremendous staff have been a
force multiplier for so many of our efforts these last several months.
Finally, nothing is more symbolic of support for our goals than having a Secretary of
State hold a reception in our honor. Secretary Blinkin’s direct and personal
congratulations on our 30th Anniversary in front of the Department’s senior
leadership in the Benjamin Franklin Room last month excites me for what our
future holds over the next few years. It has been a great honor to work with you,
our membership, over the last year and I thank you for the opportunity to have
represented what a strong, amazing, committed, and PROUD cadre of employees
and family members we are!
In Pride,

Michael Konstantino
glifaa President

The glifaa board with Secretary Blinken during the State Department’s 2022 Pride reception
(From left to right: Catriona Bullock, Timothy McNally, Michael Konstantino, Secretary Blinken, Megan
Thompson, and Brandon Thompson)
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Reflecting on 30 Years of Serving with Pride
Since 1992, glifaa has advanced diversity, equity, inclusion, and accessibility (DEIA) with a
focus on LGBTQIA+ personnel in the Department of State, USAID, and other U.S.
government foreign affairs agencies. Among our achievements over the past 30 years,
glifaa has worked with State Department leadership to address discrimination in security
clearance denials based on sexual orientation and gender identity, secure benefits for
same-sex spouses and partners, and promote the advancement of human rights for
LGBTQIA+ persons as a central tenet of U.S. foreign policy. Today, glifaa's 1,200 members
across nearly a dozen federal agencies understand that much work remains, especially as
we witness growing threats to LGBTQIA+ human rights worldwide. We look forward to
continuing our work to eliminate obstacles to career advancement for LGBTQIA+
employees while ensuring the U.S. government’s foreign affairs agencies provide full
inclusion, nondiscrimination protections, and equitable treatment of LGBTQIA+ employees,
family members, and allies.

2021-2022 Policy Priorities
In December 2021, 120 members responded to the board’s 2021-2022 policy priorities
survey. These members identified accreditation of same-sex spouses; advancing diversity,
equity, inclusion, and accessibility (DEIA); and expanding access to LGBTQIA+ healthcare as
glifaa’s top three policy priorities. The board has worked diligently to advance progress on
these and other issues identified by our members and will continue this work next year.

I.

Securing Accreditation of LGBTQIA+ Spouses and Family Members
This year, the glifaa board continued our advocacy towards the goal of securing full
accreditation for LGBTQIA+ spouses and eligible family members (EFMs) at all posts
worldwide. We partnered with the Office of the Deputy Secretary of State for
Management and Resources (D-MR), the Office of Foreign Missions (OFM), the
Bureau of Global Talent Management (GTM), and the State Department’s regional
bureaus to launch a global initiative identifying posts for prioritized bilateral
engagement on this topic. We also met individually with the front offices of multiple
regional bureaus and numerous U.S. missions abroad to provide advice and
guidance on pursuing accreditation agreements. Lastly, we ensured that senior U.S.
government leaders raised a host government’s refusal to provide full accreditation
for U.S. family members in accordance with Vienna Convention obligations at the
highest levels of government during bilateral engagements with those governments.
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2022 Update: More than 80 countries still do not offer full accreditation
More than 80 countries do not offer full accreditation with corresponding privileges
and immunities for same-sex spouses and LGBTQIA+ family members of U.S.
government employees assigned abroad. A small subset of these countries may
instead offer informal, non-diplomatic status via residence, member of household,
or domestic employee visas. Many other countries may not permit the entry of
transgender, non-binary, or gender non-conforming people or those living with HIV.
New Post Info To Go Resources: LGBTQI+ Survey and Accreditation Matrix
Recognizing the challenges that non-accreditation poses for U.S. government
employees pursuing assignments abroad, the board worked with the State
Department to expand access to existing resources and develop new information
sources for employees and family members regarding LGBTQIA+ life at post.
We continued the partnership initiated by last year’s board with the Foreign Service
Institute’s Overseas Briefing Center (OBC) to finalize and launch a new global survey
of LGBTQI+ life at U.S. missions abroad. More than 170 posts have already
responded to the 2022 Post Info To Go LGBTQI+ survey by providing detailed
information on LGBTQI+ community, safety, and health topics, including conditions
for LGBTQI+ children at overseas schools. Responses to the Post Info to Go
LGBTQI+ survey are available on OBC’s Post Info To Go intranet website.
As part of our participation in the State Department’s Same-Sex Spouse
Accreditation Working Group, we consulted with GTM to streamline the Accrediation
Matrix data collection and dissemination process and improve access for non-State
Department employees. The accreditation matrix is now available in an unclassified
format on the LGBTQI+ information page of OBC’s Post Info To Go intranet and Post
Info To Go - External websites.
State Department employees can access these Post Info To Go intranet resources via
OpenNet, GO Virtual, and GO Browser. Employees of other U.S. government
agencies and EFMs on official travel orders can access these resources by emailing
PostInfoToGoExternal@state.gov to request a Post Info To Go - External account.

II.

Advancing Diversity, Equity, Inclusion, and Accessibility (DEIA)
In the wake of national conversations in the United States on DEIA issues, the
2019-2020 board surveyed members on diversity and inclusion within glifaa.
Former State VP LaSean Knox-Brown and Dr. Patrick Knox-Brown produced a white
paper analyzing the survey’s findings. The responses indicated that many people,
including people of color, family members, women, lesbians, bisexuals, and Civil
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Service members have not felt that glifaa has been as welcoming to them as other
demographics over the years.
In the two years since the white paper was published, the glifaa board has taken
seriously our mandate to do better as an organization. This year, we sought to take
advantage of our unique opportunity to set an example of intersectionality within
the U.S. foreign affairs community because of the intersectional nature of our
organization and the LGBTQIA+ community overall.
Strengthening the Employee Organizations Community
The board expanded our outreach to the leadership boards of other employee
organizations in the State Department, USAID, and across the U.S. government. In
partnership with the Hispanic Employee Council of Foreign Affairs Agencies
(HECFAA) and Executive Women @ State, glifaa co-hosted the first virtual summit of
State Department employee organization leadership boards to exchange best
practices and harmonize our combined advocacy efforts. We also co-hosted a Pride
Month event with the Asian American Foreign Affairs Association (AAFAA) honoring
Ambassador Chantale Wong, U.S. Director of the Asian Development Bank and the
first out, lesbian, person of color to hold the rank of Ambassador. The board also
provided individual mentoring and guidance that supported the launch of several
new employee organizations and helped existing organizations begin transitions to
501(c)(3) nonprofit status.
Partnering with the Secretary’s Office of Diversity and Inclusion (S/ODI)
We continued our close partnership with the Secretary’s Office of Diversity and
Inclusion (S/ODI) to advance State Department-wide DEIA efforts. The glifaa board
advocated for the expanded recruitment of diverse employees and the appointment
of additional LGBTQIA+ persons as ambassadors and to senior leadership positions
- especially lesbian, bisexual, and transgender individuals, and people of color. We
also consulted with S/ODI, the Bureau of Administration, and the Office of Overseas
Building Operations (OBO) to advance a wide range of DEIA efforts, including the
expanded collection of workforce demographics and employee self-identification
data and the future incorporation of more accessible and inclusive building design
features like all-gender, ADA-compliant accessible restrooms into building
construction and renovation plans domestically and abroad.
Supporting DEIA Progress Assessments at State and USAID
The board also helped the Government Accountability Office (GAO) design a survey
of employee organizations that formed the basis of GAO’s newly released report,
“State and USAID: Efforts to Advance Diversity, Equity, Inclusion, and Accessibility.”
GAO found State needs to create a plan to improve its barrier analysis process in
order to better identify and eliminate potential barriers to workforce diversity.
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Voting Board Member Diversity Matrix
In accordance with best practices for U.S. organizations, the 2021-2022 glifaa board
is disclosing board-level diversity statistics using the below standardized template.
glifaa Board Diversity Matrix (2021-2022)
7

Total number of 2021-2022 voting board members

Female Male Non-Binary Did Not Disclose
Part 1: Gender Identity
Voting Board Members

2

4

1

0

African American or Black

0

1

0

0

Alaskan Native or Native American

0

0

0

0

Asian

0

0

0

0

Hispanic or Latino

0

0

1

0

Asian American, Native Hawaiian or Pacific Islander

0

0

0

0

White

2

3

0

0

Two or More Races or Ethnicities

0

0

0

0

Part 2: Demographic Background

LGBTQIA+
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Did Not Disclose Demographic Background

0

Additional demographics for our voting board members are reported below:
●
●
●

One voting board member identified as transgender
One voting board member identified as Middle Eastern
One voting board member was a Civil Service employee

Overall, 57 percent of our voting board members this year identified as women
and/or people of color, exceeding the goal of 40 percent representation set by the
Alliance for Board Diversity (ABD) - a group of U.S. leadership organizations
dedicated to advancing gender and ethnic/racial diversity on U.S. corporate boards.
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III.

Expanding Access to LGBTQIA+ Healthcare
The board met with the State Department’s Bureau of Medical Services (MED), the
American Foreign Service Protective Association (AFSPA), the American Foreign
Service Association (AFSA), and colleagues from other employee organizations
across the federal government to further our goal of expanding access to LGBTQIA+
healthcare.
We encouraged AFSPA to continue their work to expand coverage for
gender-affirming care for Foreign Service Benefit Plan (FSBP) participants, including
by seeking expanded telehealth resources for mental health services and
prescription medication support. We also hosted a town hall with MED to address
members’ concerns over medical clearance processing and support for
gender-affirming care at posts abroad. We met with members of Pride in Federal
Service (PFS) - an interagency working group that shares best practices and
resources and coordinates LGBTQIA+ inclusion efforts across the federal
government - to better synchronize our advocacy on expanding access to LGBTQIA+
and gender-affirming healthcare in Federal Employee Health Benefit (FEHB)
insurance plans.
We also encouraged MED to provide increased support for our membership to
confront existing and emerging threats to LGBTQIA+ public health, including by
requesting a commitment to worldwide availability of HIV prevention (PrEP) and
treatment and expanded distribution of monkeypox vaccines and therapeutics.

IV.

Individual Advocacy Cases
In addition to our broader advocacy efforts, the board also engaged with senior
leadership and working-level contacts at the State Department, USAID, other U.S.
government agencies, and U.S. missions abroad on behalf of dozens of individual
members who raised concerns to our attention. This included advocacy to resolve
medical and security clearance issues for employees and family members, providing
guidance on U.S. immigration processing for same-sex spouses, seeking increased
support for same-sex spouses of locally employed staff at missions where marriage
equality has not yet been achieved, and supporting curtailments and reassignments
for officers assigned to missions abroad after their LGBTQIA+ family members could
not obtain accreditation and/or residence visas.
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2021-2022 USAID and other agencies updates
The glifaa board continues to represent the needs and interests of LGBTQIA+ staff at
foreign affairs agencies including USAID, CDC, Peace Corps, USDA, and elsewhere.
Throughout the year, the glifaa board responded to staff questions and requests regarding
access to resources at post, accreditation, and equal opportunity and discrimination. In the
fall, the board participated in an interagency roundtable with the Global Community
Liaison Office (GCLO) to share State Department resources that are available to all staff at
posts abroad regardless of agency or department. This included highlighting valuable
resources like the Post Representative and Small Grants program, the Accreditation Matrix,
as well as the availability of the board to respond to questions and provide advocacy for
equality and representation. In the winter, the board met with more than fifty Community
Liaison Officers to share resources for creating supportive and inclusive work
environments.
Spousal accreditation is a core concern across agencies and in Fall 2021, glifaa led a
process to identify new points of contact at USDA, Peace Corps, and the Department of
Commerce. Glifaa invited these agencies to join the State Department’s Same-Sex Spouse
Accreditation Working Group. The new points of contact joined representatives from the
State Department, CDC, and USAID to discuss security classification of the matrix, matrix
accessibility, and development and inclusion of new questions like country recognition of
passports with the X gender marker. In the future, the board will prioritize ensuring
equitable access across agencies as more resources are developed.
In July, the board and representatives from State and USAID met with the Bureau of African
Affairs (AF) to highlight the urgent need to address the lack of accreditation at AF posts.
These posts are particularly important for USAID employees because of USAID’s strong
presence on the continent. Failing to prioritize accreditation in these regions contributes to
low community morale, reduces quality of life for staff and family members, and impedes
the capacity of missions to attract and retain qualified staff and implement foreign policy
objectives and development priorities. The board will continue to advocate for State to
support and expand accreditation efforts, especially in historically unsupportive regions.
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2021-2022 Social and Events
Pink Party & 30th Anniversary Celebration
With 125 of our members joining, our Pink Party celebrating glifaa’s 30th anniversary was
truly a great success! The cyberpunk affair made for a great start to spring and it was a
wonderful opportunity to meet new friends and old as we danced the night away. The
board was especially grateful to the D.C. Mayor’s Office of LGBTQ Affairs for their support
in connecting us with an amazing venue, and to Mayor Bowser for proclaiming April 23,
2022 as glifaa day in D.C.

Glifaa board members and volunteers at the Pink Party & 30th anniversary celebration in April 2022

Capital Pride Parade & Festival
The board thanks those who marched and volunteered with us, including U.S. Special
Envoy to Advance the Human Rights of LGBTQI+ Persons Jessica Stern! We were among the
lead groups in the parade, beautifully representing queer diplomacy with a strong showing
of over 120 marchers and volunteers, including a large contingent from the Diplomatic
Security Service. The festival day featured 12 of our most charismatic volunteers
conducting outreach to encourage a new generation to become queer diplomats and
consider a career with U.S. government foreign affairs agencies.
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Glifaa members at Capital Pride in June 2022

Volunteer Recognition
Thank you to our amazing team of volunteers who supported this year’s events, including
the members listed below. Our events cannot happen without volunteers and the board
cannot be more sincere in its thanks to those who generously gave their time to the
organization.
Andrea Arredondo

Nathen Huang

Anthony Musa

Mark Buttweiler

Star Hy

Liz Pinedo

Jordan Chesnut

Beth Ingalls

Troy Robinson

Kraig Cook

Shalom Konstantino

Amanda Salazar

Joseph Forcherio

Emma Locatelli

Benjamin Stevenson

Devin Glick

Christopher Marvil

Taylor Westfall

Sarah Hennessey

Rene Moraida
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Mentorship Program
Although glifaa has served as a place for mentorship and networking over our three
decades, the previous board piloted a more formalized mentorship program in 2020-2021.
Given the tremendous amount of interest from both mentors and mentees, this board
expanded the program in 2021-2022, making it a glifaa mainstay. This year, we matched
over 60 members with mentors who are more senior in their careers. In response to
feedback from last year’s participants, we provided additional structure to the program by
developing new guidance to set expectations for participation. We also hosted an
introductory happy hour, virtual mentorship sessions, and followed up with mentors and
mentees throughout the year to increase the potential for successful matches.

2021-2022 Communications Update
The 2021-2022 glifaa communications strategy included an increased focus on
intersectionality. Beginning with Black History Month, glifaa highlighted LGBTQIA+ leaders
whose race and/or ethnicity combines with their sexuality and/or gender to form their
multifaceted identity and shape the way they experience the world. We were honored to
have Consul General Lawrence Randolph film a special video for glifaa members,
showcasing his experience as an openly gay and Black diplomat. Glifaa was proud to
collaborate with AAIFAA, AAFAA, HECFAA and other EOs to provide programming that
showcased the diversity of the LGBTQIA+ community, including an exclusive panel
discussion with Ambassador Chantelle Wong for Pride month co-hosted by AAFAA. In
partnership with FSI, the board also designed an educational presentation that glifaa post
representatives and DEIA councils can use to demystify LGBTQIA+ issues and support
allyship in the workplace. The presentation is available for download at
www.bit.ly/glifaapresentation (this link may not work on OpenNet, so access it from a
personal device). Glifaa recommends the next board utilize future messaging strategies
that continue to provide much-needed visibility to LGBTQIA+ individuals of diverse
backgrounds.
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February 2022 interview with CG Randolph on his experience as a Black, gay diplomat, recorded and
shared with glifaa by the Public Affairs Section of U.S. Consulate General Casablanca, Morocco

Screenshot from Asian and Proud: A Fireside Chat with Ambassador Chantale Wong, U.S. Director of the
Asian Development Bank, hosted by AAFAA and glifaa in June 2022
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Glifaa’s newsletter continued to be a key source of information for new and existing
members, with subscribers up by approximately 15 percent and readership increased as
well. Glifaa’s Instagram page, created by the glifaa board in 2019, continued to be our most
popular public-facing social media page, with an almost 75 percent increase in reach (as
defined by Meta) over the same period last year. The glifaa Members Only Facebook group,
our most-used page for interactions with members, also saw significant growth with the
addition of 825 new members over the past eleven months.
Here are some of our favorite social media moments from this year:

Ambassador Bob Gilchrist raises the Progress Flag at the Chief of Mission Residence in Vilnius, Lithuania,
in June 2022
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Ambassador Kent Logsdon and glifaa Post Representative Christian Burstall observe International Day
against Homophobia, Biphobia and Transphobia in May 2022 at U.S. Embassy Chisinau, Moldova
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Special Envoy Stern delivers a special Pride message to glifaa members in June 2022

Melissa Applesauce celebrates Capital Pride in June 2022 with glifaa members
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Ensuring glifaa’s future success as a 501(c)(3) nonprofit
An issue that has long dogged glifaa has been its organizational status. Upon a unanimous
vote, the previous board began the process of registering glifaa as a nonprofit in 2021. The
current board completed that process. On February 4 we received notice from the IRS that
we would be exempt from federal income tax under Internal Revenue Code Section
501(c)(3), with an effective date of exemption of August 24, 2021. We hired compliance
specialists to support our nonprofit formation, to manage our annual District of Columbia
reporting, to serve as our registered agent, and to file our first year’s taxes. We also voted
to adopt a new conflict of interest policy to protect glifaa’s interests in the event the board
contemplates entering into a transaction or arrangement that might benefit the private
interest of an officer or director or might result in a possible excess benefit transaction.
Our nonprofit status will enable us to continue to issue and expand grants to post
representatives, act in compliance with tax laws, and offer tax deductions for donations.
Notably, your annual membership dues are now tax-deductible!

Financial Snapshot
The following financial statements are unaudited.

Reserves
Several years of pandemic-conscious operations have limited spending for in-person social
events and meetings. With the gradual relaxation of COVID-19 protocols, this year we
began to tap into our existing reserves by expanding our small grants program,
contributing to LGBTQI+ organizations, and covering most of the costs of the Pink Party.
Current reserves are $41,659.84.

2021-2022 Budget
INCOME/REVENUE
Member Dues

$15,800.85

Merchandise

$2,337.83

Pink Party Tickets

$3,530.00

TOTAL

$21,668.68
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EXPENSES/OUTFLOWS
Capital Pride

$575.63

Member Meetings

$227.23

Pink Party

$6,745.23

Contributions to LGBTQI+ Organizations

$1,000.00

Small Grants Fund

$12,970.00

Merchandise

$2,540.76

Website Design/Hosting

$185.57

Member Planet

$300.00

Harbor Compliance (Accounting Firm)

$633.00

SDFCU Banking

$26.80

Post Office Box

$24.00

Slido

$145.44

TOTAL

$13,885.64

Spending Priorities
This year, the board approved new expenditures for administrative, compliance, and
accounting matters to finalize glifaa’s 501(c)(3) nonprofit status, support virtual
programming, and resume in-person events. Recognizing the vital work our post
representatives perform around the globe, the board greatly expanded our small grants
program. We initially increased the overall budget from $3,000 to $10,000 and raised the
individual cap from $500 to $1,000 per proposal. We ultimately funded 16 small grants
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totaling $12,970. This year’s projects include Belgrade, Bogota, Guadalajara, Istanbul,
Kinshasa, Kuala Lumpur, Kuwait, Maputo, Osaka, Port Moresby, San Salvador, Santo
Domingo, Sarajevo, Seoul, Tunis, and Ulaanbaatar. The board also approved $1,000 in
donations from glifaa's funds in solidarity with five nonprofit organizations supporting the
LGBTQIA+ community, including: Rainbow Families, SMYAL, Whitman-Walker Health,
Lambda Legal, and the ACLU of Texas.

Ambassador Goldberg (pictured shaking hands with UK political counselor Graham Nelson) visits the
US-UK booth at the June 2022 Seoul Queer Culture Festival, organized by glifaa members at U.S. Embassy
Seoul, Republic of Korea. A glifaa small grant funded U.S. Embassy Seoul’s festival participation.

Income
We thank our expanding membership for our greatest source of income – your member
dues. This year, membership dues contributed $15,800 to our income. We also launched
the glifaa Etsy shop (www.etsy.com/shop/glifaa) to provide a small amount of additional
income supporting our programming while meeting our membership’s demand for glifaa
logoware. 15 percent of proceeds from the Etsy shop support glifaa’s small grants
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program, while the remainder covers printing, shipping, and payment processing costs.
However, with over 1,200 members, many of you still do not offer your financial support.
For those who have the financial means but only subscribe to our free newsletter, we
would encourage you to become full members to lend your support to our organization’s
critically important work: https://glifaa.org/joinus/membership/

Sincerely yours,

The 2021-2022 glifaa Board
●
●
●
●
●
●

Michael Konstantino, President
Megan Thompson, Vice President for USAID and Other Agencies
Brandon Thompson, Secretary and Treasurer
Timothy McNally, Policy Director
Catriona Bullock, Director of Social and Outreach
Josh Trinidad, Director of Communication

With Gratitude
The glifaa board would like to extend our thanks to the following former and/or non-voting
members of the board who made significant contributions to the organization this year:
●
●
●

LaSean Knox-Brown, Vice President for State and Policy Director (2020-2022)
Jessica Morrison, Post Representative Coordinator (2019-2022)
Jessica Copeland, Parent and Family Members Coordinator (2019-2022)
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This is a publication of glifaa – a 501(c)(3) nonprofit organization – and does not reflect
the views of the U.S. Department of State, USAID, nor any other U.S. government agency.

