
 
 

GLIFAA Congratulates UN on Benefits for Employees in Same-Sex Unions 

July 10, 2014 

 

GLIFAA, the employee organization for LGBT+ Pride in the U.S. Foreign Affairs 

Agencies, congratulates Secretary-General Ban Ki-Moon, UN-GLOBE, and all 

employees of the United Nations on the recent UN policy change on “Personal status 

for the purposes of United Nations entitlements” that Secretary-General Ban enacted 

June 26, 2014.  This directive will transform workplace entitlements for employees of 

the UN system who are in legally recognized same-sex unions.  GLIFAA commends 

UN-GLOBE for its role in bringing about this change in UN policy. 

 

Previously, a UN staff member’s personal status was determined by the laws 

applicable in the country of nationality.  Now, personal status will be determined 

instead by the law of the competent authority under which the personal status was 

established.  As such, if a same-sex couple marries in a country where same-sex 

marriages are legal, the personal status of the staff member involved will be 

determined on that basis.  Although the UN granted recognition and partnership 

benefits to same-sex couples in 2004, it did so selectively. Now, all UN staff 

members have the same right to seek these benefits, regardless of their nationality, 

and regardless of whether their partner is of the same sex or the opposite sex. 

 

GLIFAA recognizes this as an important step forward for the United Nations. 

"We are proud to see our UN staff colleagues moving toward equality," said GLIFAA 

President Robyn McCutcheon.  "Secretary-General Ban has shown that workplace 

inclusion and respect are universal values, as well as smart business practice.  The 

UN granting this important recognition is a significant step forward for equality and 

inclusion.” 

 

Questions regarding this change may be directed to UN-GLOBE President Hyung 

Hak "Alfonso" Nam at nam@un.org or at 718-879-0285.  Questions regarding 

GLIFAA may be directed to GLIFAA Policy Director Selim Ariturk at 

policy@glifaa.org. 
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